Cytopathology in focus: Master’'s for all—unifying
training in cytotechnology

Janie Roberson, SCT(ASCP)"
Jennifer A. Brainard, MD

August 2019—Cytology practice is shifting from fewer gynecologic screening tests to a greater focus on diagnostic
testing in nongynecologic cytology including fine-needle aspiration. Roles of cytotechnologists have been changing
in the workplace to help laboratories meet new demands and act as pathologist extenders. In many laboratories,
cytotechnologists add efficiencies to pathology practice through their active roles in rapid on-site evaluation and
preliminary evaluation of special stains and FISH testing. Other ways cytotechnologists facilitate pathology practice
were highlighted in the January 2019 issue of CAP TODAY in “Cytopathology in focus” (“Next-generation
cytotechnology: new cytotechnologist roles”).
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Cytotechnologists account for a small proportion of laboratory professions, and subtle changes in the workforce
may be obscured in the large laboratory data pool. While published vacancy rates remain low (Garcia E, et al. AmJ
Clin Pathol. 2018;149[5]:387-400), program directors are reporting improved job placement and increasing
salaries. Select members of the CAP Cytopathology Committee surveyed cytotechnology program directors to
gather additional information about employment trends. Of the 21 directors of active cytopathology programs, 16
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responded to the survey (76 percent response rate). The respondents represent a diverse group of programs in
states distributed across the country as well as Puerto Rico. See the box on page 46 for a summary of the survey
questions and responses.

This survey data offers a snapshot of the current job opportunities for cytotechnologists. The data is positive for
salaries and open positions, which translates to opportunities for cytotechnologists. The majority of programs
reported stability but faced similar challenges, especially in maintaining the finances required to support the school
as well as the transition to the master’s degree. As a pathology community that needs skilled cytotechnologists in
the workplace, supporting schools and helping overcome these challenges will be of paramount importance in the
coming years.
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